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Involving men in violence 
prevention

• We must address men because:
1. It is largely men who perpetrate this violence.
2. Constructions of masculinity play a crucial role in shaping 

violence against women.
3. Men have a positive role to play in helping to stop violence 

against women.

Violence prevention:
Definitions and scope

• Primary prevention: Aims to lessen the likelihood that men and 
boys will use violence.

• Effective strategies;
– Challenge the beliefs, values and discourses which support violence;

– Challenge the patriarchal power relations which sustain and are 
sustained by violence; and

– Promote alternative constructions of masculinity, gender and identity 
which foster non-violence and gender justice.

Prevention: Evaluations
• Evaluations of primary prevention strategies are rare.
• Existing evidence is limited.
• But, some strategies and interventions do have:

– A theoretical rationale (There are good reasons for using it) -
they are potentially promising;

– Evidence of implementation (It has been tried) - they are 
promising;

– Evidence of effectiveness (It has been shown to work) - -they 
are effective.

Violence prevention: Multiple 
levels of intervention

• Violence against women is the outcome of a complex 
interplay of individual, relationship, community, 
institutional, and societal factors.

• Six levels of intervention – a spectrum of prevention.

Level 1: Strengthening Individual 
Knowledge and Skills

• To increase individuals’ capacity to 
prevent or avoid violence.

• Including;
– Programs for boys who have witnessed 

or experienced violence in families.
– Strategies addressing associations 

between VAW and other social factors 
(poverty, etc.)
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Level 2: Promoting Community 
Education

• Face-to-face educational groups and programs:
– Strong evidence of positive impact on males’

attitudes and behaviours. 
• Although not all programs are effective.

– Other promising strategies take place outside school 
and university settings.

– Including peer education and mentoring.

Discussion groups fostering gender equality: Men’s 
Resources International training, Liberia, 2007

Community Education continued
• Communication and social marketing

– Well-developed campaigns have produced positive change in men’s 
attitudes and behaviours. 

• Other creative strategies: film, street theatre, comics, radio 
and TV, song, etc.

• Local educational strategies:
– ‘Social norms’ campaigns
– ‘Bystander intervention’ campaigns

• Other media strategies

Promoting gender-equitable norms to improve males’
health: Program H, Brazil

Building men’s support for non-violence:
Men Can Stop Rape campaign (USA)

Building men’s support for non-violence:
Men Can Stop Rape campaign (USA)
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Campus anti-violence campaigns
Community Education continued

• Local educational strategies:
– ‘Social norms’ campaigns: closing the gap between actual 

and perceived agreement with violence-supportive norms
– ‘Bystander intervention’ campaigns

• Other media strategies
– Better news reporting
– Media literacy
– Media regulation

Level 3: Educating Providers (and 
other professionals)

• Organisational and workplace strategies:
– Often involve working with men in male-

dominated institutions.

– Examples: with coaches, police, military 
forces.

• Also need to increase workforce and 
organisational capacity.

Level 4: Engaging, Strengthening, 
and Mobilising Communities

• Need to change the social norms, gender roles, 
and power relations which feed into violence 
against women.

• Promising strategies of community engagement 
and strengthening…
– Involve male community leaders.

• Foster coalitions and networks.

Level 4 continued: Mobilising 
Communities

• Mobilise communities through events, networks, and 
campaigns.

• Build grassroots men’s groups and networks.
– White Ribbon Campaign

– Men As Partners program

– Many other groups…

Building men’s support for non-violence:
White Ribbon Campaign (over 60 countries)

Newspaper advertisement, USA Poster campaign, China (2005)
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White Ribbon Campaign march,
Syracuse New York (USA), 2007

Mobilizing men for gender justice:
South African Men as Partners Network

Pledge never to commit, condone, or
remain silent about …

"Coaching Boys into Men" conference,  Plymouth County White Ribbon 
Campaign, Brockton USA, March 6, 2008

Level 4 continued: Mobilising 
Communities

• Mobilise communities through events, networks, and 
campaigns.

• Build grassroots men’s groups and networks.
– White Ribbon Campaign

– Men As Partners program

– Many other groups…

• Foster alternative, non-violent norms and practices.

Level 5: Changing Organizational 
Practices

• And organisational or institutional cultures. 
Especially male-dominated and homosocial 
contexts.
– Example of a sporting institution taking systematic 

action to address sexual assault: the Australian 
Football League.

– Example of a development agency addressing its 
own gender relations.
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Level 6: Influencing Policies and 
Legislation

• We need national plans and 
funding for violence prevention.

• The criminal justice system has an 
important symbolic (and practical) 
role.

• Research monitoring and 
evaluation.

Challenges in working with men

Challenge: Providing for men
• Whether to address men at all

• Three key principles for male involvement:
1. Pro-feminist

• Feminist content and frameworks

• Partnerships with women and women’s groups

• Protection of ‘women’s space’, women-only, and women-focused 
programs.

2. Committed to enhancing boys’ and men’s lives

3. Acknowledge diversities

Challenges: Reaching and
engaging men

• Reach men
– Go to them, or bring them to you.

• Appeal to and engage men
– Begin with the positive.
– Speak to men’s own experience and concerns.

• E.g., ‘Violence against women is a men’s issue.’

– Emphasise the shared benefits to women and men.

Example: Appealing to men’s love
for their children

Example: Appealing to men’s love
for their children
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Or men’s roles in their children’s lives Challenges: Engaging men continued

• Highlight the shared benefits to women and men.
– How men will benefit from progress towards gender 

equality (and why men support it):
• Personal well-being 

• Relational interests

• Collective and community interests

• Principle

Challenges: Engaging men continued

• Minimise hostile and defensive reactions:
– Approach males as partners in solving the problem
– Address men as bystanders to other men’s sexism or 

violence
– Create safe and non-judgmental environments for open 

discussion and dialogue
– Use male facilitators
– Acknowledge men’s own victimisation

Challenge: Educating and changing men
• Use men to engage men: male facilitators and educators, and 

women and men working together.
• Use all-male groups and workshops.
• Create safe spaces for men to talk and learn. 
• Offer programs which are:

1) Comprehensive
2) Intensive
3) Based on positive messages.
4) And which address cognitive, affective or emotional, and 

behavioural domains.

Educating men continued

• Make your interventions culturally appropriate – including 
sensitivity to gender cultures.

• Address culturally specific supports for gender inequality. And 
draw on local resources and texts in promoting gender 
equality.
– E.g., responding to defences of violence or sexism in terms of 

theology, ‘tradition’, or ‘culture’.

Educating men continued

• Match your intervention to men’s stage of change.
– Men are at different places along the continuum from passive 

indifference to active intervention. So…
– Take men through different developmental stages over the course of 

your work.
– Use different educational approaches with men at different stages of 

awareness and commitment. E.g., move from empathy induction, to 
skills training, to bystander intervention.
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Educating men continued
• Use innovative and engaging techniques to foster men’s 

commitment to gender equality. 
• Be prepared for, and respond to, resistance.
• Focus on the practical action men can take.
• Assess the impact of your work.

Conclusion

• Men have a vital role to play in helping to end violence 
against women.

• While some men are part of the problem, all men are 
part of the solution.

Contact: 
mflood@uow.edu.au
Online resources on men’s roles in ending violence against 
women: http://www.xyonline.net


