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On Another Equal Pay Day, Paycheck Fairness 
Remains Critical for Women's Economic Security 

 
 
Today is Equal Pay Day. This is the day that marks just how far into 2014, on average, 
American women must work in order for them to earn what men earned in 2013.  

 
Women’s advances in expanded occupational access and increased educational 
attainment have still not produced full equity in the labor market. Women still earn on 
average only 77% of what their male counterparts do. The pay gap is worse for women of 
color: Black women and Hispanic women earn 64 and 53 cents, respectively, for every 
dollar earned by white men. And progress in closing this wage gap has stalled in recent 
years.  

 
This pay gap leads to a lifetime of income and wealth loss. The cumulative impacts of the 
pay gap reduce women’s benefits from Social Security and other pension plans and their 
ability to save for the future, creating wide disparities in economic security between men 
and women.  

 
While securing equal pay is just one of the challenges women face in the workplace, it is a 
critical strategy for improving women’s and their families’ economic security. A new 
analysis by WOW finds that closing the gender wage gap between a typical woman 
and man, both working full time, would increase that woman’s economic security by 
22%, better enabling her to afford basic needs for herself and her family.  

 
Fortunately, America’s working women have an ally in the White House when it comes to 
addressing these issues. WOW applauds President Obama for two new executive actions 
aimed at fighting pay discrimination and supporting equal pay. The President will sign an 
Executive Order prohibiting federal contractors from retaliating against employees who 
choose to discuss their compensation, an important protection for the one in five working 
women employed by a company that does business with the federal government. The 
President will also instruct the Secretary of Labor to establish new regulations requiring 
federal contractors to submit to the Department of Labor data on compensation, including 
by race and sex, which will encourage compliance with equal pay laws and enable more 
targeted enforcement efforts. 
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These actions are huge victories for millions of working women. While we celebrate them, 
WOW also calls on Congress to follow the White House’s leadership and extend these 
protections to all workers by passing the Paycheck Fairness Act. The Senate is expected to 
vote on this measure tomorrow, so please contact your Senators and urge them to support 
fair pay. The Paycheck Fairness Act would strengthen and update the Equal Pay Act, 
including in the following important ways:  
 

• Strengthen the damages that plaintiffs can recover in cases of pay discrimination  
• Protect workers from being retaliated against by employers for sharing wage and 
salary information with coworkers, a necessary step in recognizing pay discrimination.  

• Reinstates collection of gender-based data and strengthens enforcement of pay 
equity programs in the Department of Labor their families, but they are not enough.  

 
We remember, today, the work we still have to do to achieve pay equity and call on 

policymakers and business leaders across the country to join us in supporting working 

families. WOW looks forward to marking Equal Pay Day earlier in the calendar every year 

and a future year when we don’t need to recognize it at all.  


